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HISTORY  AND  GROWTH 

The  Public  Employees'  Retirement  System  of  Montana  was  created  by  the 
Twenty-ninth  Legislative  Assembly  of  Montana  and  enacted  into  law  on  March  16, 
1945,  to  become  effective  as  of  July  1,   1945. 

The  membership  has  grown  from  1,677  members  at  the  end  of  the  first  fiscal 
year  to  approximately  8,500  members  on  January  1,   1952. 

Claims  have  grown  from  one  during  the  first  year  to  938  on  January  1,  1952. 

The  retirement  system  provided  coverage  for  all  state  departments,  55  coun- 
ties, 42  cities,  89  school  districts,  and  three  irrigation  districts  as  of  January  1,  1952. 

PURPOSE 

The  purpose  of  the  act  is,  "To  effect  economy  and  efficiency  in  the  public 
service  by  providing  a  means  whereby  employees  who  become  superannuated  or 
otherwise  incapacitated  may,  without  hardship  or  prejudice,  be  replaced  by  more 
capable  employees,  and  to  that  end,  providing  a  retirement  system,  consisting  of 
retirement  compensation  and  death  benefits." 

MEMBERSHIP 

1.  Every  new  state  employee  who  enters  state  service  after  July  1,  1945,  is 
immediately  subject  to  membership  in  the  Public  Employees'  Retirement  System 
on  the  first  day  of  his  or  her  employment  unless  excluded  by  a  legal  exception 
listed  in  any  of  the  categories  listed  under  "Exceptions  to  Membership". 

2.  Every  new  employee  of  a  county,  city,  school  district,  public  agency,  or 
any  political  subdivision,  which  has  a  contract  for  membership  with  the  Public 
Employees'  Retirement  System,  is  immediately  subject  to  membership  if  his  or 
her  employment  began  after  the  contract  date  of  the  respective  agency  in  which 
they  enter  employment,  unless  excluded  from  membership  by  any  of  the  cate- 
gories listed  below  under  "Exceptions  to  Membership". 

3.  Any  state  employee  who  was  employed  on  or  before  July  1,  1945,  and 
who  elected  at  that  time  not  to  become  a  member  of  the  retirement  system  is 
immediately  subject  to  membership  if  he  or  she  has  a  break  in  their  employment 
after  the  above  date  which  extends  past  a  month  and  the  employee  is  not  a 
seasonal  employee. 

4.  Any  employee  of  a  contracting  county,  city,  school  district,  public  agency, 
or  other  political  subdivision  who  was  employed  by  any  such  agency  on  its  con- 
tract date,  and  elected  at  that  time  not  to  become  a  member,  is  immediately  sub- 
ject to  membership  if  he  or  she  has  a  break  in  their  employment  of  over  one 
month  after  the  contract  date  and  if  said  employee  is  not  a  seasonal  employee. 

5.  Permanent  seasonal  employees  are  subject  to  the  same  requirements  as 
full  time  annual  employees.  They  are  subject  to  membership  on  the  first  day  of 
their  employment  if  employed  for  a  permanent  seasonal  position.  If  a  seasonal 
employee  had  an  election  not  to  belong  on  the  effective  date  of  membership  of 
his  agency,  his  election  is  valid  only  so  long  as  he  returns  to  his  seasonal  posi- 
tion each  season  without  having  a  break  of  over  one  month  during  the  employ- 
ment season  or  he  does  not  terminate  employment  with  the  agency.  Such 
exempt  seasonal  employees  will  be  subject  to  membership  immediately  upon  their 
re-entry  to  public  employment  if  such  re-entry  occurs  over  a  month  after  terminating 
their  seasonal  employment. 

6.  Probationary  employees  are  subject  to  membership  on  the  first  day  of 
their  employment. 

7.  Temporary  employees  are  subject  to  membership  immediately  upon  the 
completion  of  six  consecutive  months  in  positions  which  are  only  transitory  in 
nature. 

8.  Elective  officials  of  state  department,  county,  city,  school  district,  or  other 
political  subdivision  which  holds  membership  in  the  retirement  system  may  elect 
membership,  but  are  not  required  to  join. 

9.  Only  direct  appointees  of  the  Governor  of  Montana  have  the  right  of 
electing  membership,  but  are  not  required  to  join.     Appointees  of  all  other  officers 
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of  a  state  department,  county,  city,  school  district,  or  political  subdivision  are 
considered  the  same  as  regular  employees  and  subject  to  the  same  membership 
requirements. 

10.  Leaves  of  absence  that  extend  over  a  month  cancel  any  prior  elections 
of  members  who  originally  elected  not  to  belong  to  the  retirement  system. 

EXCEPTIONS   TO   MEMBERSHIP 

The  following  public  employees  are  exempt  from  membership  in  the  Public 
Employees'  Retirement  System  unless  being  qualified  as  noted: 

1.  Elected  officers  of  any  member  agency  of  the  retirement  system.  (These 
officers  may  elect  membership  if  they  so  desire.) 

2.  Direct  appointees  of  the  Governor  of  Montana.  (These  persons  may  elect 
membership  if  they  so  desirej 

3.  Inmates  of  institutions  who  are  allowed  compensation  for  such  services 
as  they  are  able  to  perform. 

4.  Students  in  educational  institutions  who  are  attending  principally  for 
the  purpose  of  receiving  training  but  who  receive  compensation  incidental  to 
training.  (This  does  not  include  students  who  are  employed  during  vacation 
periods  in  regular  positions  with  any  agency.) 

5.  Independent  contractors  who  are  not  considered  as  employees  but  work 
under  a  contract  and  perform  their  duties  with  their  own  equipment. 

6.  Professional  employees  who  act  in  an  advisory  capacity  for  a  member 
agency  incidental  to  their  regular  practice  and  receive  compensation  in  the  form 
of  retainer  fees. 

7.  Part-time  employees  whose  total  service  for  an  agency  is  less  than  one 
half  the  time  of  regular  employees  in  the  same  group  or  class  who  serve  on  a 
full-time  basis. 

8.  Employees  who  were  in  State  service  on  July  1,  1945,  who  filed  an  elec- 
tion not  to  become  a  member  with  the  Board  of  Administration,  and  who  have 
not  had  a  break  of  more  than  one  month  in  their  public  service  after  the  above 
date.     (See  exception  above  for  seasonal  employees.) 

9.  Employes  who  were  in  the  service  of  a  contracting  county,  city,  school 
district,  or  public  agency  on  the  contract  date  of  said  agency,  who  filed  an  elec- 
tion not  to  become  members  with  the  Board  of  Administration,  and  who  do  not 
have  a  break  of  more  than  one  month  in  their  public  service  after  the  contract 
date.     (See  exception  above  in  "Membership"  for  seasonal  employees.) 

10.  Temporary  employees  who  are  employed  in  a  position  whose  duties  are 
transitory  in  nature  and  which  position  does  not  extend  over  six  consecutive 
months.  (Note:  This  refers  to  the  nature  of  the  wcrk  being  done  and  not  to  the 
length  of  time  that  a  person  will  be  employed.)  These  employees  must  be  certi- 
fied as  "Temporary"  by  employers  noting  the  nature  of  the  position  for  which 
employed  at  the  time  of  employment. 

11.  Employees  who  are  past  seventy  (70)  years  of  age  and  who  do  not  have 
any  creditable  prior  service. 

12.  Persons  who  are  members  of  any  other  retirement  or  pension  system 
supported  wholly  or  in  part  by  funds  of  the  United  States  government,  any  state 
government  or  political  subdivision  thereof,  and  who  are  receiving  credit  in  such 
other  system  for  the  same  service,  cannot  be  members  and  receive  credit  for  such 
service  also  in  the  Public  Employees'  Retirement  System. 

PRIOR  SERVICE  CREDIT 

1.  A  State  employee  shall  receive  credit  for  all  service  rendered  in  any 
member  agency  prior  to  July  1,  1945,  provided  that  he  or  she  elects  member- 
ship within  three  (3)  years  after  last  rendering  such  prior  service  and  prior  to 
July  1,   1948. 

2.  An  employee  of  a  contracting  city,  county,  school  district,  or  other  public 
agency,  shall  receive  credit  for  all  service,  rendered  in  a  member  agency  prior 
to  the  contract  date  of  such  agency,  if  said  contract  is  entered  into  prior  to  July  1. 


1947,  and  for  all  service  prior  to  July  1,  1947,  if  the  contract  date  is  between  this 
latter  date  and  July  1,  1950.  Such  prior  service  must  qualify  as  being  within 
three  years  of  the  membership  date  of  a  member  and  providing  the  employee 
elects  membership  on  or  before  July  1,   1950. 

3.  Any  public  employee  who  has  been  employed  by  a  member  agency  of 
the  Public  Employees'  Retirement  System  at  any  time,  and  who  can  not  qualify 
his  prior  service  under  the  above  provisions,  may  now  qualify  such  prior  service 
under  conditions  requiring  payment  to  the  Pension  Accumulation  Fund  of  the  re- 
tirement system.  (Contact  the  main  office  of  the  retirement  system  for  details  of 
qualification  and  individual  estimates  of  cost.) 


MILITARY   SERVICE 

1.  Time  during  which  a  member  is  absent  from  public  service  by  reason  of 
having  been  ordered  on  duty  with  any  of  the  armed  forces  of  the  United  States,  or 
by  reason  of  voluntary  service  by  the  member  in  said  forces  or  on  ships  operated 
by  or  for  the  United  States  government,  either  during  a  war  involving  the  United 
States  as  a  belligerent  or  in  any  other  national  emergency,  and  for  ninety  (90) 
days  thereafter  shall  be  considered  at  time  spent  in  public  service.  Such  service 
shall  be  considered  as  time  spent  in  public  service  for  the  purpose  of  qualifica- 
tion for  retirement  and  death  benefits  but  not  for  the  calculation  of  retirement 
benefits  unless  the  member  elects  to  contribute  and  contributes  to  the  retirement 
system  for  service  rendered  after  July  1,  1945. 

2.  Military  service  rendered  prior  to  July  1,  1945,  is  creditable  as  prior 
service  providing  an  employee  had  prior  to  entering  military  service  been  em- 
ployed by  the  State,  or  a  contracting  county,  city,  school  district,  or  other  public 
agency.  Such  service  must  be  certified  through  either  a  certified  or  photostatic 
copy  of  a  honorable  discharge  and  filed  in  the  member's  file  in  the  retirement 
system.  Such  service  is  creditable  as  prior  service  only  under  the  conditions 
noted  under  "Prior  Service  Credit"  above. 

BENEFITS   OF  MEMBERSHIP 

1.  Death  Benefit:  If  a  member  should  die  before  retirement,  or  within  four 
months  after  terminating  his  public  service  and  if  not  receiving  an  optional  retire- 
ment allowance,  or  while  physically  and  mentally  incapacitated,  or  who  has 
received  a  regular  disability  retirement  allowance  for  less  than  four  months  pre- 
ceding death  without  a  survivorship  option,  his  beneficiary  will  receive  the  equiva- 
lent of  one  month's  salary  for  each  year  of  service  up  to  six,  plus  all  contributions 
and  accrued  interest  credited  to  the  member's  account  in  the  retirement  system. 

EXAMPLE:  John  Doe  had  a  creditable  public  service  record  of  four 
years  at  his  death.  His  last  year's  salary  was  $250.00  per  month.  He 
contributed  5.2%  of  his  salary  since  July  1,  1945,  and  died  on  July  1, 
1948.     His  beneficiary  would  receive  the  benefit  computed  as  follows: 

Four  months'  salary  at  $250.00  per  month  $1,000.00 

Contributions  and  accrued  interest  450.00 

Total  paid  to  beneficiary  $1,450.00 

EXAMPLE:  John  Doe  had  a  creditable  public  service  record  of  ten 
(10)  years  at  his  death.  His  last  year's  average  salary  was  $200.00  per 
month.  He  contributed  5.2%  of  his  salary  since  July  1,  1945,  and  died 
on  July  1,  1946.  His  beneficiary  would  receive  the  benefit  computed 
as  follows: 

Six  months'  salary  at  $200.00  per  month  ____ $1,200.00 

Contributions  and  accrued  interest  128.02 

Total  paid  to  beneficiary  $1,328.02 

If  a  member's  death  resulted  from  injury  or  disease  arising  out  of  or  in  the 
course  of  his  or  her  employment  and  compensation  is  paid  by  the  Industrial  Acci- 
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dent  Board  the  death  benefit  payable  would  be  limited  to  a  refund  of  the  mem- 
ber's accumulated  contributions. 

2.  Industrial  Disability  Retirement  Allowance:  If  a  member  is  retired  for  a 
disability  arising  out  of  or  in  the  course  of  his  or  her  employment,  and  the  Board 
of  Administration  so  determines,  the  member  shall  be  entitled  to  fifty  (50)  per  cent 
of  his  final  compensation.  If  the  Industrial  Accident  Board  pays  any  compensation 
due  to  such  disabihty,  such  compensation  will  be  deductible  from  any  benefits 
payable  by  the  retirement  system  for  as  long  as  the  compensation  is  payable. 
Note  that  there  are  no  age  or  service  requirements  for  this  benefit. 

EXAMPLE:  John  Doe  was  injured  during  his  employment  and  the 
Board  of  Administration  determined  it  was  an  industrial  disability.  The  In- 
dustrial Accident  Board  awarded  him  a  compensation  of  $22.50  per  week 
for  three  hundred  (300)  weeks.  His  average  final  compensation  was 
$300.00  per  month.  His  retirement  allowance  would  be  computed  as 
follows: 

Fifty  (50)  per  cent  of  final  compensation  per  month  $150.00 

Compensation  paid  by  Industrial  Accident  Board  _       97.50 

Amount  paid  by  Retirement  System  per  month  — $  52.50 

At  the  end  of  three  hundred  (300)  weeks,  if  a  medical  examination  proves 
that  the  disability  still  exists,  the  Retirement  System  would  assume  the  full  pay- 
ment of  $150.00  for  as  long  as  the  disability  continues. 

3.  Ordinary  Disability  Retirement  Allowance:  If  a  member  is  retired  for  a 
disabihty  which  did  not  arise  out  of  and  in  the  course  of  his  employment,  he  may 
apply  for  an  ordinary  disability  retirement  provided  that  he  has  at  least  ten  (10) 
or  more  years  of  creditable  service  in  a  state  department,  or  a  contracting  county, 
city,  school,  district,  or  public  agency,  regardless  of  his  age  at  the  time  of  the 
disability. 

EXAMPLE:  John  Doe  became  permanently  and  totally  disabled  for 
further  public  employment  at  the  age  of  thirty-five  (35)  years.  He  had 
fifteen  (15)  years  of  total  creditable  service.  His  final  compensation  was 
$200.00  per  month.  According  to  Table  1  his  fifteen  years  of  service 
would  allow  him  an  approximate  retirement  allowance  of  21.4%  of  his 
final  compensation.  Since  he  is  under  sixty  (60)  years  of  age  ninety  (90) 
per  cent  of  his  final  compensation  is  used  in  the  computation. 

90%  X  $200.00  X  21.4%  equals  __.___$38.52  per  month. 

(Since  one-quarter  of  the  final  compensation  is  guaranteed  as  a  re- 
tirement allowance  for  those  under  sixty  (60)  years  of  age,  the  retirement 
allowance  actually  paid  to  the  member  would  be  $50.00  per  month.  If 
the  retirement  allowance  is  computed  as  over  one-quarter  of  the  final 
compensation,  then  the  amount  computed  in  accordance  with  the  above 
formula  would  be  paid.) 

EXAMPLE:  (For  members  sixty  (60)  or  more  years  of  age  at  time  of 
disability)  Joe  Doe  became  totally  and  permanently  disabled  from  a  dis- 
ability which  did  not  arise  out  of  and  in  the  course  of  his  employment 
when  he  was  sixty-one  (61)  years  of  age.  He  had  fifteen  years  of  credit- 
able public  service,  which  consisted  of  seven  (7)  years  of  membership 
service  and  eight  (8)  years  of  prior  service  credit.  His  final  compensa- 
tion was  $3,000.00  per  year.  The  computation  would  consider  the  three 
elements  noted  hereafter  in  the  computation  of  service  retirments. 

a.  Prior  Service  Pension  (11.4%  of  $3,000.00— (See  Table  I)  $342.87 

b.  Annuity  derived  from  member's  contributions  and  interest 

in  the  total  amount  of  $1,630.24  would  amount  to  $124.75 

c.  Annuity  from  state  sources  to  match  (b)  above  124.75 

Annual  Retirement  Allowance    $592.37 

Monthly   Retirement    Allowance   49.36 

4.     Service  Retirement  Allowances: 

The  basic  age  of  retirement  is  sixty-five  (65)  years  and  thirty-five  (35)  years  of 
creditable  service. 
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The  retirement  allowance  is  composed  of  three  distinct  component  elements: 
(a)  pension  on  prior  service  credit;  (b)  on  annuity  purchased  by  a  member's  ac- 
cumulated contributions  and  accrued  interest;  and  (c)  an  annuity  provided  from 
state  sources  that  equals  the  member's  annuity  or  (b)  above. 

If  a  service  retirement  allowance  is  granted  after  the  age  of  sixty  (60)  years, 
but  before  the  age  of  sixty-five  (65)  years,  the  pension  portion,  or  (a)  above,  is  re- 
duced from  the  amount  available  at  age  65  to  what  it  would  purchase  at  the  earlier 
age  of  retirement.  This  reduction  or  discount  of  prior  service  pension  would  vary 
according  to  the  age  of  retirement  as  follows:  33%  at  age  60;  28%  at  age  61; 
22%  at  age  62;  15.5%  at  age  63;  and  8.2%  at  age  64. 

In  the  event  an  ordinary  disability  allowance  is  granted  the  discount  on  prior 
service  pension  as  provided  in  service  retirement  allowances  would  not  apply  to 
members  sixty  (60)  or  more  years  of  age. 

EXAMPLE:  John  Doe  is  retiring  at  sixty-five  (65)  years  of  age  with 
a  total  creditable  service  of  thirty-five  (35)  years.  His  total  service  con- 
sists of  twenty-eight  (28)  years  of  prior  service  and  seven  (7)  years  of 
membership  service.  His  final  compensation  amounted  to  $3,000.00.  He 
had  accumulated  contributions  and  accrued  interest  in  the  amount  of 
$1,720.72.     His  service  allowance  would  be  computed  as  follows: 

a.  Prior  Service  Pension  (40%  of  $3.000.00— See  Table  I)  $1,200.00 

b.  Annuity  from  member's  contribution  and  interest  150.00 

c.  Annuity  from  state  sources  to  match  (b)  above  ._ 150.00 

Annual   Retirement   Allowance   $1,500.00 

Monthly  Retirement  Allowance _ 125.00 

If  the  above  member  had  total  creditable  prior  service  of  thirty-five  (35)  years 
or  more,  and  no  contributions,  his  retirement  allowance  would  amount  to  fifty  (50) 
per  cent  of  his  final  compensation,  or  $125.00  per  month. 

EXAMPLE:  John  Doe  is  sixty  (60)  years  and  has  ten  (10)  years  of 
creditable  service  at  retirement.  His  service  consists  of  three  (3)  years 
of  prior  service  and  seven  (7)  years  of  membership  service.  His  final  com- 
pensation averaged  $3,000.00  per  year.  He  had  accumulated  contribu- 
tions and  accrued  interest  in  the  amount  of  $1,607.60.  His  service  allow- 
ance would  be  computed  as  follows: 

a.  Prior  Service  Pension  (4.286%  of  $3,000.00  less  33%)  $      86.09 

b.  Annuity  from  member's  contribution  and  interest  119.31 

c.  Annuity  from  state  sources  to  match  (b)  above  119.31 

Annual  Retirement  Allowance  $    324.71 

Monthly  Retirement  Allowance  27.06 

Note  discount  of  33%  used  in  prior  service  pension  because  of  member's  re- 
tirement at  age  of  sixty  (60)  years. 

EXAMPLE:  John  Doe  is  sixty-five  years  of  age  and  has  twenty-two 
years  of  creditable  service.  His  service  consists  of  fifteen  (15)  years  of 
prior  service  and  seven  (7)  years  of  membership  service.  His  final  com- 
pensation was  $3,000.00  per  year.  He  had  accumulated  contributions 
and  accrued  interest  in  the  amount  of  $1,720.81.  His  service  retirement 
allowance  would  be  computed  as  follows: 

a.  Prior  Service  Pension  (21.429%  of  $3,000.00)  ._ $  642.87 

b.  Annuity  from  member's  contribution  and  interest  -... 150.00 

c.  Annuity  from  state  sources  to  match  (b)  above  -.. 150.00 

Annual   Retirement    Allowance   — _ — $  942.87 

Monthly  Retirement  Allowance  — 78.57 

(Note:  All  above  retirements  are  computed  on  a  "regular  retirement"  method  of 
payment.  Any  of  the  optional  methods  of  payment  as  listed  on  page  9 
reduce  the  amount  of  retirement  allowance  paid  to  each  member  in  ac- 
cordance with  the  option  elected  prior  to  receiving  any  retirement  al- 
lowance.) 
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5.     Compulsory  Retirement  Provisions: 

a.  Minimum  Guarantee:  If  a  member  retires  upon  reaching  compulsory  re- 
tirement age,  and  has  prior  service  credit,  he  or  she  is  guaranteed  a  minimum  re- 
tirement allowance  of  $40.00  per  month  plus  the  annuity  based  on  their  accumu- 
lated contributions  and  accrued  interest,  providing  the  member's  final  compensation 
was  $80.00  per  month  or  more. 

EXAMPLE:  John  Doe  is  seventy  (70)  years  of  age  and  has  two  (2) 
years  of  prior  service  credit.  His  final  compensation  was  $200.00  per 
month.  His  accumulated  contributions  and  accrued  interest  amounted  to 
$906.75.     The  retirement  allowance  would  be  computed  as  follows: 

(1)  Prior  Service  Credit  Pension  (2.9%  of  $200.00)  $    5.80  per  month 

(2)  Annuity  from  accumulated  contributions  &  interest  ....      7.90  per  month 

(3)  Annuity  from  state  sources  to  match  above  annuity...      7.90  per  month 


$21.60  per  month 
Since  the  total  from  state  sources  (1)  and  (3)  above,  does  not  amount  to  the 
minimum  guarantee  of  $40.00  per  month,  this  amount  is  automatically  added  to 
the  member's  annuity  of  $7.90  per  month,  thus  providing  a  retirement  allowance 
of  $47.90  per  month. 

b.  Retirement  Allowance  for  Member  with  Prior  Service  and  Final  Com- 
pensation of  Less  than  $80.00  Per  Month:  If  a  member  retires  upon  reaching  com- 
pulsory retirement  age  with  prior  service  credit,  but  whose  final  compensation  is 
less  than  $80.00  per  month,  the  retirement  allowance  guaranteed  to  him  would  be 
equal  to  fifty  (50)  per  cent  of  his  final  compensation  earnable. 

EXAMPLE:  John  Doe  is  seventy  (70)  years  of  age  and  has  four  (4) 
years  of  prior  service  credit.  His  final  compensation  was  $75.00  per 
month.  His  accumulated  contributions  amounted  to  $155.00.  The  retire- 
ment allowance  would  be  computed  as  follows: 

(1)  Prior  Service  Credit  Pension  (5.7%  of  $75.00) $  4.28  per  month 

(2)  Annuity  from  accumulated  contributions  1.29  per  month 

(3)  Annuity  from  state  sources  to  match  above  annuity  ._     1.29  per  month 


$  6.86  per  month 

Since  the  total  from  state  sources,  (1)  and  (3)  above,  does  not  amount  to  the 
minimum  guarantee  for  this  type  of  member,  half  of  the  final  compensation  is 
added  to  the  member's  annuity,  thus  providing  a  retirement  allowance  of  $38.79. 

c.  Retirement  Allowance  for  Member  Without  Prior  Service  Credit:  If  a 
member  retires  after  reaching  compulsory  retirement  age  with  no  prior  service 
credit,  he  or  she  will  retire  at  the  acturial  amount  to  which  he  or  she  is  entitled 
based  upon  the  member's  accumulated  contributions  plus  accrued  interest. 

EXAMPLE:     John  Doe  had  five  years  of  membership  service  and  had 

accumulated  contributions  and  accrued  interest  in  the  amount  of  $956.75. 

The  retirement  allowance  would  be  computed  as  follows: 

(1)  Prior  Service  Pension  —  (None) 

(2)  Annuity  from  accumulated  contributions  and  interest  $8,335  per  month 

(3)  Annuity  from  state  sources  to  match  above  annuity  ..  8.335  per  month 


Total  retirement  allowance  paid  to  member 

each  month  $16.67 

d.  Compulsory  Retirement  Age:  On  and  after  January  1,  1951,  a  member 
must  retire  on  the  first  of  the  month  following  his  or  her  attainment  of  seventy  (70) 
years  of  age,  provided  that  he  or  she  is  not  continued  in  service  at  the  request  of 
the  employer. 

e.  Continuance  or  Re-employment  of  Member  After  Reaching  Compulsory  Re- 
tirement Age: 

If  any  member  is  to  be  continued  in  service,  or  re-employed,  after  attaining 
the  compulsory  retirement  age  of  seventy  (70)  years,  such  continuance  or  re- 
employment can  be  secured  only  at  the  request  of  the  employer  and  the  approval 
of  the  Board  of  Administration.  If  deemed  necessary,  the  Board  of  Administration 
may  require  a  medical  examination  before  granting  approval  of  continuance   or 


re-employment.  The  necessary  employee  and  employer  application  forms  are 
made  available  to  every  interested  employer  or  head  of  a  department  who  wishes 
to  retain  or  re-employ  a  member  past  the  compulsory  retirement  age. 

5.     Joint  and  Last  Survivor  Options  on  Retirement  Allowances: 

A  member  may  elect  to  share  his  retirement  allowance  with  a  beneficiary  by 
electing  one  of  the  several  optional  modifications  available  in  lieu  of  a  regular 
retirement.  This  election  of  option  must  be  made  prior  to  the  first  payment  on  any 
retirement  allowance  and  must  be  filed  in  the  office  of  the  retirement  system  in 
Helena  at  least  thirty  (30)  days  prior  to  a  member's  death  to  be  valid.  When  any 
of  the  joint  and  last  survivor  options  are  elected,  the  member  should  note  the 
birthdate  of  his  or  her  beneficiary  on  the  application  form  so  that  proper  com- 
putations may  be  made  accordingly.  Contact  the  office  of  the  retirement  system 
for  estimates  of  these  options  prior  to  your  election  if  it  is  your  desire  to  share  any 
part  of  your  retirement  allowance  with  a  beneficiary. 

The  various  options  available  are: 

a.  Option  1.  If  a  member  dies  before  he  receives  in  annuity  payments  the 
amount  of  the  accumulated  contributions  he  had  at  retirement,  the  balance  of 
any  remaining  accumulated  contributions  will  be  paid  to  his  estate  or  bene- 
ficiary 

b.  Option  2.  Upon  a  member's  death,  the  lesser  retirement  allowance  he  was 
receiving  will  be  continued  in  like  amount  to  his  beneficiary. 

c.  Option  3.  Upon  a  member's  death,  one-half  or  two-thirds  of  the  lesser  retire- 
ment he  was  receiving  will  be  continued  to  his  benefiicary. 

d.  Option  4.  Provides  almost  any  type  of  variation  of  benefit  to  both  the  mem- 
ber and  his  beneficiary,  or  the  beneficiary  alone,  which  cannot  be  provided 
by  any  of  the  above  options. 

e.  Regular  Retirement:     The  largest  amount  of  retirement  allowance  to  a  mem- 

ber is  provided  by  this  type  of  retirement.     It  has  no  survivorship  benefits  since 
it  terminates  at  the  death  of  the  member. 

TABLE  I 
PRIOR  SERVICE  COMPUTATIONS 

(Approximate  percentages  to  be  used  only  for  prior  service  computations) 

Years  of               %  of 

Service  F.C.* 

19  27.1% 

20  28.6 

21  30.0 

22  31.4 

23  32.9 

24  34.3 

25  35.7 

26  37.1 
11  38.6 

28  40.0 

29  41.4 

30  42.9 

31  44.3 

32  45.7 

33  47.1 

34  48.6 

35  50.0 


Years  of 

%of 

Service 

F.C.* 

1 

1.4% 

2 

2.9 

3 

4.3 

4 

5.7 

5 

7.1 

6 

8.6 

7 

10.0 

8 

11.4 

9 

12.9 

10 

14.3 

11 

15.7 

12 

17.1 

13 

18.6 

14 

20.0 

15 

21.4 

16 

22.9 

17 

24.3 

18 

25.7 

Final  Compensation  (See  page  12) 
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TABLE  n 

MEMBERS'   CONTRIBUTION   RATES 

(Use  Rate  for  nearest  birthday  and  sex  of  member) 

Age       Male        Female  Age       Male       Female 

15         3.0%         3.5%  32         5.4%         6.3% 


16 

3.1 

3.6 

17 

3.3 

3.7 

18 

3.3 

3.8 

19 

3.4 

4.0 

20 

3.5 

4.1 

21 

3.6 

4.3 

22 

3.8 

4.4 

23 

3.9 

4.6 

24 

4.1 

4.8 

25 

4.2 

5.0 

26 

4.4 

5.2 

27 

4.6 

5.4 

28 

4.8 

5.6 

29 

5.0 

5.9 

30 

5.2 

6.1 

31 

5.3 

6.2 

33 

5.4 

6.4 

34 

5.5 

6.5 

35 

5.6 

6.6 

36 

5.7 

6.7 

37 

5.7 

6.8 

38 

5.8 

6.9 

39 

5.9 

7.0 

40 

6.0 

7.1 

41 

6.1 

7.1 

42 

6.2 

7.2 

43 

6.2 

7.3 

44 

6.3 

7.4 

45 

6.4 

7.5 

46 

6.5 

7.6 

47 

6.6 

7.7 

48 

6.7 

7.8 

Lge 

Male 

Female 

49 

6.8% 

7.9% 

50 

6.9 

8.0 

51 

6.9 

8.1 

52 

7.0 

8.3 

53 

7.1 

8.4 

54 

7.2 

8.5 

55 

7.3 

8.6 

56 

7.4 

8.7 

57 

7.5 

8.8 

58 

7.6 

8.9 

59 

7.7 

9.0 

60 

7.8 

9.1 

61 

7.9 

9.3 

62 

8.0 

9.4 

63 

8.1 

9.5 

64 

8.2 

9.6 

1.  Q.     Must  new  employees  join  the  retirement  system? 

A.  Yes.  Any  new  employee  who  is  not  excluded  under  "Exceptions  to 
Membership"  must  become  a  member  on  the  first  day  of  his  employ- 
ment. 

2.  Q.     Who  is  responsible  for  reporting  all  eligible  employees  for  membership  in 

the  retirement  system? 

A.  It  is  the  duty  of  the  head  of  each  state  department  or  contracting 
political  subdivision  to  report  all  eligible  employees  or  have  a  desig- 
nated representative  do  so. 

3.  Q.     If   an   employee    refuses    to   give   information    required   for    membership, 

what  authority  does  the  Board  of  Administration  have? 

A.  The  Board  has  the  authority  to  estimate  length  of  service,  com- 
pensation or  age  of  a  member,  if  he  does  not  provide  this  information. 

4.  0.     May  a  public  employee,  who  elected  not  to  become  a  member,  change 

his  election  and  get  membership  with  prior  service  credit? 

A.  Yes.  Any  public  employee  who  elected  not  to  become  a  member 
may  elect  membership  at  any  time  and  get  prior  service  credit  pro- 
vided he  qualifies  such  prior  service  by  payments  into  the  Pension 
Accumulation  Fund.  (Contact  retirement  office  for  detailed  informa- 
tion.) 

5.  O-     May  an  employee  who  becomes  a  member  later  withdraw  from  the  Re- 

tirement System? 

A.  No.  Once  an  employee  becomes  a  member  he  must  remain  a  mem- 
ber unless  he  changes  employment  and  becomes  an  elective  officer 
or  direct  appointee  of  the  Governor  of  Montana. 

6.  0-     When  may  contributions  to  the  retirement  system  be  withdrawn? 

A.  An  application  for  refund  of  a  member's  contributions  can  be  made 
only  after  his  or  her  termination  of  service  and  full  payment  can  be 
made  only  upon  receipt  of  a  member's  contributions. 
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7.  Q.     What  amount  of  a  member's  contributions  may  be  refunded? 

A.  A  member  with  less  than  ten  (10)  years  of  creditable  service  may 
withdraw  90%  of  his  contributions  without  interest;  a  member  with 
ten  (10)  years  or  more  of  service  may  withdraw  100%  of  his  con- 
tributions without  interest.  Either  of  these  withdrawals  forfeits  all 
rights  a  member  has  in  the  retirement  system. 

8.  Q.     What  benefit  is  gained  by  re-depositing  a  withdrawn  contribution  when 

a  member  re-enters  public  service? 

A.  The  member  regains  all  rights  lost  by  withdrawal  upon  re-depositing 
the  total  amount  of  his  contributions  after  re-entering  public  service. 

9.  Q.     May   a   member   secure   a   loan   on    his    contributions    to    the    retirement 

system? 

A.  No.  The  retirement  system  will  not  make  any  loans  to  a  member  on 
his  contributions  while  he  is  employed  in  state  service. 

10.  Q.     What  benefit  does  a  member  receive  from  membership  before  he  secures 

the  vested  right  toward  retirement  provided  with  ten  years  of  service? 

A.  A  member  has  coverage  through  the  death  benefit  insurance  and 
industrial  disability  retirement  rights  upon  becoming  a  member. 

11.  Q.     What  is  the  death  benefit? 

A.  The  beneficiary  will  receive  the  equivalent  of  one  (1)  month's  salary 
for  each  year  of  service  up  to  six  (6)  years,  plus  all  the  accumulated 
contributions  of  the  member  and  accrued  interest. 

12.  Q.     When  may  a  member  retire  on  a  service  retirement? 

A.  A  member  may  retire  on  a  service  retirement  allowance  after  ten 
(10)  years  of  service  and  after  attaining  the  age  of  sixty  (60)  years. 

13.  Q.     When  may  a  member  secure  an  ordinary  disability  retirement? 

A.  A  member  may  secure  an  ordinary  disability  retirement  for  a  dis- 
ability not  arising  out  of  and  in  the  course  of  his  employment  after 
ten  years  of  service  and  if  the  Board  of  Administration  determines 
the  disability  to  be  permanent  and  total  from  reliable  medical  evi- 
dence. 

14.  Q.     When  may  a  member  secure  an  industrial  disability  retirement? 

A.  A  member  may  secure  an  industrial  disability  retirement  only  after 
the  Board  of  Administration  has  determined  definitely  from  reliable 
medical  evidence  that  the  disability  arose  directly  out  of  and  in  the 
course  of  the  member's  employment  and  that  the  disability  is 
permanent  and  total. 

15.  Q.     What  effect  does  earlier  retirement  have  on  a  voluntary  service  retire- 

ment allowance? 

A.  Since  the  normal  retirement  age  is  sixty-five  (65),  and  the  permissive 
retirement  age  is  sixty  (60)  years,  any  retirement  before  the  normal 
retirement  age  will  be  reduced  according  to  the  member's  age. 

16.  Q.     If  a  member  dies  while  in  active  service,  what  happens  to  his  contribu- 

tions? 

A.  The  accumulated  contributions,  plus  the  accrued  interest,  are  in- 
cluded in  the  death  benefit. 

17.  O.     Whom  may  a  member  name  as  a  beneficiary? 

A.     Anyone. 
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18.  Q.     May  a  beneficiary  be  changed  at  any  time? 

A.  Yes.  A  member  may  change  his  beneficiary  at  any  time  by  -writ- 
ten election  duly  filed  with  the  Board  of  Administration. 

19.  O-     If  a  member  dies  without  naming  a  beneficiary  and  the  estate  is  not  the 

beneficiary,  to  whom  is  the  death  benefit  paid? 

A.  The  death  benefit  payment  will  be  paid  to  the  surviving  next  of 
kin  in  the  order  of  the  following  list: 

(1)  Husband  or  wife 

(2)  Children 

(3)  Father  and  Mother 

(4)  Grandchildren 

(5)  Brothers  and  Sisters 

(6)  Nieces  and  Nephews 

20.  O.     What  death  benefit  is  payable  upon  the  death  of  a  retired  member? 

A.  If  the  retired  member  did  not  elect  a  survivorship  option,  and  he 
dies  within  four  (4)  months  after  taking  regular  retirement,  his  bene- 
ficiary will  be  entitled  to  the  death  benefit  less  any  retirement  bene- 
fit received  prior  to  death. 

21.  O.     What  optional  retirement  benefits  are  available? 

A.  Any  type  of  an  annuity  offered  by  an  insurance  company  may  be 
be  obtained  as  an  optional  retirement  payment. 

22.  Q.     What  is  a  vested  right  and  its  value  to  a  member? 

A.  A  vested  right  is  the  right  a  member  secures  in  insuring  a  right  to 
an  ordinary  disability  retirement  allowance  or  a  service  retirement 
after  ten  (10)  years  of  service  and  allowing  contributions  to  remain 
in  the  retirement  system.  The  right  to  a  service  retirement  allow- 
ance matures  as  early  as  but  not  before  the  age  of  sixty  (60)  years. 

23.  Q.     Are  retirement  benefits  assignable? 

A.  No.  The  law  prohibits  any  retirement  benefit  of  a  member  being 
subject  to  assignment,  execution,  garnishment,  attachment,  or  any 
other  process  whatsoever. 

24.  Q.     Will  service  in  another  state  department,  contracting  county,  city,  school 

district,  or  other  public  agency  count  as  creditable  service? 

A.  Yes.  All  service  in  any  of  the  above  employer  groups  is  creditable 
if  they  are  members  of  the  retirement  system  and  are  qualified  in 
accordance  with  the  provisions  governing  membership  service  and 
prior  service. 

25.  Q.     What  is  "final  compensation"? 

A.  "Final  compensation"  which  is  used  as  a  basis  in  computing  any 
retirement  allowance  refers  to  the  average  salary  earnable  by  a 
member  during  any  three  consecutive  years  upon  which  he  paid 
contributions. 

26.  0.     Are  employee  contributions  deductible  in  income  tax  reports? 

A.     No. 

27.  0-     Are  retirement  benefits  taxable? 

A.  Yes.  That  portion  of  benefits  granted  above  a  member's  contribu- 
tions is  taxable  at  present.  (A  person  of  sixty-five  (65)  years  of 
age  or  over  is  now  granted  double  personal  exemptions.) 
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28.  Q.     What  may  be  considered  as  a  year's  service  for  service  credit? 

A.  Ten  months  may  be  considered  as  a  year's  service,  when  service 
is  on  a  monthly  basis  and  two  hundred  fifty  (250)  days  when  service 
is  on  a  daily  or  hourly  basis  in  any  one  year. 

29.  Q.     May  a  member  make  additional  voluntary  contributions   to   add  to   his 

account  for  additional  annuity  benefits? 

A.  Yes.  These  may  be  made  at  any  time  and  in  any  amount  and  are 
refundable  upon  request  at  any  time  with  interest  or  may  be  used  at 
retirement  time  to  purchase  any  type  of  retirement  a  member  desires. 

30.  O-     What  is  the  maximum  salary  upon  which  normal  contributions  can  be 

made  by  a  member? 

A.  $416.66  is  the  maximum  salary  which  can  be  reported  and  de- 
ducted on  for  normal  contributions  and  on  which  employer  con- 
tributions can  be  made. 

31.  Q.     May  a  member  retired  for  service  or  disability  be  re-instated  or  re-em- 

ployed? 

A.  Yes.  Any  member  who  has  been  retired  for  service,  either  voluntary 
or  compulsory,  may  be  re-employed  upon  an  employer's  application 
to  the  retirement  system.  Any  member  on  a  disability  retirement 
may  be  reinstated  as  a  result  of  medical  examination  before  sixty 
(60)  years  of  age  and  upon  an  employer's  application,  or  after  sixty 
(60)  years  of  age  on  the  same  basis  as  one  on  service  retirement. 

32.  Q.     Are  Industrial  Accident   Board  benefits   deductible  as  a   set-off  from  re- 

tirement system  benefits? 

A.  Yes.  Any  compensation  by  the  Industrial  Accident  Board  is  de- 
ductible from  any  retirement  benefit  granted  in  an  industrial  dis- 
ability retirement.  If  compensation  is  made  by  the  Industrial  Acci- 
dent Board  in  payment  as  a  death  benefit  for  a  member  whose 
death  was  the  result  of  an  injury  arising  out  of  and  in  the  course 
of  his  employment,  the  retirement  system  death  benefit  will  be  lim- 
ited to  a  refund  of  the  member's  accumulated  contributions. 

33.  Q.     Where  can  claim  and  application  forms  for  retirement,  disability,  death  or 

refund  be  secured? 

A.  Contact  your  department  head  or  write  directly  to  the  Secretary, 
Public  Employees'  Retirement  System,  Sam  W.  Mitchell  Building, 
Helena,  Montana,  and  the  proper  forms  will  be  sent  with  necessary 
instructions.  If  you  wish  any  information  other  than  above  write 
to  above  address,  or  telephone  4102,  Helena,  or  call  at  office  236, 
Sam  W.  Mitchell  Building,  Helena. 
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